


S&P 500 Sector Returns

5.7INFO TECHNOLOGY

Month Ending Dec 2009 

62.2INFO TECHNOLOGY

YTD Ending Dec 2009

4 4

4.6

5.5

CONS DISCRETION

TELECOM SVCS

UTILITIES

20 1

42.6

47.9

INDUSTRIALS

CONS DISCRETION

MATERIALS

1.8

2.1

4.4

MATERIALS

HEALTH CARE

CONS DISCRETION

16.6

18.0

20.1

FINANCIALS

HEALTH CARE

INDUSTRIALS

-0.3

1.4

CONSUMR STAPLES

INDUSTRIALS

12.9

14.3

ENERGY

CONSUMR STAPLES

-1.4

-1.1

FINANCIALS

ENERGY

9.1

12.8

TELECOM SVCS

UTILITIES

Source: ICC

12

(5) 0 5 10 0 20 40 60 80 



 
 
Date:  January 25, 2010 
 
To:  Board of Trustees 
 
From: Tony Petruzzi - Executive Secretary 
 Carl Nelson – Deputy Executive Secretary 

 
 

Agenda Item Number 10: Projected Cash Flow Analysis for 2010  
 
Recommendation:  
 
It is recommended that your Board receive and file this report. 
 
 
Discussion: 
This report is presented in accordance with the requirements of Section X of the 
Investment Policy. 
 
Note that with the change from an internally managed bond portfolio with its related cash 
component to an externally managed bond portfolio the format of this analysis has 
changed from prior years. With external bond portfolio management, fixed income 
maturities, interest income and available portfolio cash are no longer part of this report.   
This is because the allocation to cash equivalents is now performed as an investment 
decision by the outside manager.  This means that liquidity for any purposes other than 
the normal netting of incoming contributions and outgoing benefit payments would be 
provided by investment liquidations directed by the Trust.     
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Expected Cash Inflows: 2010

Contributions 61,400,000$        

Real Estate Income Transferred 1,000,000            
Other Investment Liquidations *

Total Inflows (a) 62,400,000$        

Expected Cash Outflows:

Benefit Payments (38,700,000)$       
Termination Refunds (2,000,000)           
Death Benefits (200,000)              
Administrative Expenses (1,950,000)           

Total Outflows (b) (42,850,000)$       

Net Cashflow  ( a + b ) 19,550,000$        

Current Cash Holdings ** 8,500,000            

Total Cash Available 28,050,000$        

 
*  Other Investment Liquidations would be made up of net withdrawals from various 
investment portfolios.  Since the basic cashflow of the Pension Trust (Contributions less 
Benefits) is positive at this point, no withdrawals from investment portfolios are 
necessary in 2010.  However, routine asset mix rebalancings between portfolios can be 
expected during the course of the year to comply with investment policy.  
 
** Cash held in the County Treasury account only.  Prior year’s cashflow analysis would 
have included the bond portfolio’s cash component as well. 
 
 
Results:  

 
This report is an information item only and is ministerial in nature. No further action is 
needed.  
 
 
Respectfully Submitted, 
 
 
Tony Petruzzi     Carl Nelson 
Executive Secretary    Deputy Executive Secretary 
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Date: January 25, 2010 
 
To:  Board of Trustees 
  
 
From: Tony Petruzzi 

Executive Secretary 
 
Agenda Item Number 11: Policy On Educational Requirements For Trustees And 
Staff of The Pension Trust 
 
 
Recommendation:  
 
It is recommended that you approve the attached Policy On Educational Requirements 
For Trustees And Staff Of The Pension Trust 
 
Discussion: 
 
This policy is brought for your review and approval. It has been updated to reflect the 
new mileage reimbursement approved by the Internal Revenue Service.  No other 
modifications to the policy are recommended at this time.  
 
 
Respectfully Submitted, 
 
 
Tony Petruzzi 
Executive Secretary 

Board of Trustees
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 SAN LUIS OBISPO COUNTY 
 PENSION TRUST BOARD OF TRUSTEES 
 

JANUARY 2010 
 
 POLICY ON EDUCATIONAL REQUIREMENTS FOR TRUSTEES AND STAFF  
 OF THE PENSION TRUST 
 
 
 POLICY ON DUE DILIGENCE VISITATIONS FOR TRUSTEES AND STAFF 
 FOR REVIEW OF FINANCIAL CONSULTANTS, ASSET MANAGERS AND  
 PENSION TRUST REAL PROPERTY 
 
 POLICY ON REIMBURSEMENT FOR EXPENSES INCURRED FOR TRAVEL ON 
PENSION TRUST BUSINESS, INCLUDING EDUCATION AND DUE DILIGENCE 
 
 
 INTRODUCTION 
 
 
 Members of the Pension Trust Board of Trustees are charged with the administration of 
the Pension Trust.  (Section 17 of Article 16 of the California Constitution; California 
Government Code Sections 53215 et seq.; County Code Chapter 2.56; and Article 16 of the 
Retirement Plan.) 
 
 The skills required of a Trustee in order to administer the Pension Trust are varied and 
complex and may be gained and enhanced by means of a structured program of Trustee 
education.  In addition, the constantly changing economic, political and social environments in 
which the Pension Trust must operate requires that Trustees remain up to date on developments 
in the law, the markets and the legislative processes.  Trustees also must maintain oversight of 
the operations of the Pension Trust including the functioning of the consultants and asset 
managers retained by the Pension Trust and of the assets of the Pension Trust, including the real 
property assets owned by the Pension Trust. 
 
 The employees and staff of the Pension Trust have an obligation, concurrent with that of 
the Board of Trustees, to maintain and increase their professional knowledge, and to stay 
informed and exercise prudent oversight of the advisors and managers retained by the Pension 
Trust, as well as the assets of the Pension Trust, including the real property assets held by the 
Trust. 
 
 In order to clearly memorialize these responsibilities and to set forth the administrative 
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procedures necessary or convenient to accomplish them, the following policies are hereby 
adopted. 
 
I. POLICY ON EDUCATIONAL REQUIREMENTS FOR TRUSTEES AND STAFF 

OF THE PENSION TRUST: 
 
 Trustee Education Requirement 
 
The Board of Trustees establishes the following minimum attendance guidelines regarding the 
Education Requirements for its newly Elected or Appointed Board members: 
 

 1. Attendance at the following educational seminars during an Elected 
Board member’s first full term of office or during the first 36 months of an 
Appointed member’s service in office: 

 
A. Principles of Pension Management at Stanford (Sponsored by 

California Association of Public Retirement Systems) 
 

B. Portfolio Concepts and Management (Sponsored by International 
Foundation of Employee Benefit Plans at the Wharton School at 
the University of Pennsylvania). 

 
The Board of Trustees establishes the following minimum attendance guidelines regarding the 
Education Requirements for its Board members: 
 

 1. Attendance at one educational program presented by an approved 
sponsor annually during the member’s term, or,  

 
 2. Attendance at 12 hours of continuing education during each year of his 
or her service as a Trustee. CALAPRS General Assemblies and CALAPRS 
Trustee Roundtables shall be recognized as applicable toward meeting these 
requirements. Professional Education in an individual Board member’s normal 
field of employment may be applied toward meeting the educational requirement 
established by this policy if the subject of such Professional Education is directly 
related to the individual Board member’s obligations as a Trustee.  
 
 3. Attendance at Principles of Pension Management at Stanford and 
Portfolio Concepts and Management by newly Elected or Appointed Trustees 
during the first 36 months of their service shall be deemed to have met the 
education requirement set forth in this section.   

 
 4. Staff will monitor and advise the members of the Board of Trustees as 
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to the number of hours of continuing education earned by each Trustee during 
their current term.  

    
 

Staff Training Requirement 
 
The Board of Trustees establishes the following minimum attendance guidelines regarding the 
Education Requirements for the Executive Secretary and staff designated by the Executive 
Secretary for attendance at training or continuing education: 
 

1. During the Executive Secretary’s term of employment, the Executive Secretary 
shall attend one educational program presented by an approved sponsor annually.  
 
2. For all staff designated by the Executive Secretary, attendance at one 
educational program presented by an approved sponsor each year during 
designated staff member’s term of employment. CALAPRS General Assemblies 
and appropriate CALAPRS Roundtables shall be recognized as applicable toward 
meeting those requirements.  

 
Approved Sponsors of Educational Programs: 
 
  1. Seminars, conferences internet based web or teleconferences and classes 

sponsored by the International Foundation of Employee Benefit Plans 
(IFEBP). 

 
2. Seminars, conferences internet based web or teleconferences and classes 

sponsored by the Government Finance Officers Association (GFOA). 
 

 3. Seminars, conferences internet based web or teleconferences and classes 
sponsored by the California Association of Public Retirement Systems 
(CALAPRS). 

 
4. Seminars, conferences internet based web or teleconferences and classes 

sponsored by the Institute for International Research (IIR). 
 

5. Seminars, conferences internet based web or teleconferences and classes 
sponsored by the State Association of County Retirement Systems 
(SACRS). 

 
  6. Seminars, conferences internet based web or teleconferences and classes 

sponsored by the National Association of Public Pension Plan Attorneys 
(NAPPA). 
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7. Seminars, conferences, internet based web or teleconferences and classes 

sponsored by the Board of Trustees’ retained consultant. 
 

 
II. POLICY ON DUE DILIGENCE VISITATIONS FOR TRUSTEES AND STAFF 

FOR REVIEW OF FINANCIAL CONSULTANTS, ASSET MANAGERS AND 
PENSION TRUST REAL PROPERTY: 

 
 Due Diligence Requirement 
 
The Board of Trustees establishes the following due-diligence visitation requirements for review 
of consultants, portfolio management firms, and real estate properties held by the Pension Trust: 
 

 1. Biennial on-site reviews of portfolio managers and consultants. The 
Executive Secretary and/or the Investment Officer (the staff) are hereby 
authorized and directed to conduct said on-site visitations. Members of the Board 
of Trustees may accompany the staff on said visit. Staff shall report to the Board 
of Trustees the results of any onsite visit at the Regular Meeting following said 
visit.   

 
 2. Biennial on-site due diligence visitations by the Executive Secretary 
and/or the Investment Officer (the staff) of all real property owned directly by the 
Pension Trust and or Fiduciary Properties, Inc.. Members of the Investment 
Committee may accompany staff on said visitations. These visits shall be 
conducted every 2 years unless the annual valuation or appraisal and/or quarterly 
review process indicates a need for immediate attention.  

 
III. POLICY ON REIMBURSEMENT FOR EXPENSES INCURRED FOR TRAVEL 

ON PENSION TRUST BUSINESS, INCLUDING EDUCATION AND DUE 
DILIGENCE: 

 
A. Authorization for attendance by Trustees and Staff at conferences, meetings, 
seminars and travel necessary to conduct the business of the Pension Trust at Pension 
Trust expense is hereby granted subject to the following: 

 
 1. The program includes subject matter directly pertinent to the operation 
or administration of the Trust. 

 
 2. The program includes subject matter that will enhance the professional 
knowledge or expertise of Trustees or staff, therefore providing benefit to the 
Pension Trust. 
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 3. The necessary funds are available within the annual budget of the 
Pension Trust. 

 
 4. The number of nights authorized for overnight lodging is held to the 
period of the meeting plus timely travel and availability of public transportation. 

 
B. Authorization for attendance without expense reimbursement: Authorization for 
attendance without travel reimbursement (but on Pension Trust time) at conferences, 
meetings and seminars which relate to work in which the Trustee or staff member is 
engaged is hereby granted provided that said attendance will benefit both the Trust and 
the attendee. 

 
C. Authorization for Travel to Educational Programs or for Business (In-state):  

 
1. Pursuant to the conditions set forth herein, travel for the following Pension 
Trust business is hereby approved within the State of California: 

 
  a.  Travel for necessary and essential Pension Trust business. 

 
b.  Travel for attendance at programs offered by approved providers as set 

forth in Section I  Approved Sponsors of Educational Programs of this 
policy. 

 
 

D. Authorization for Travel to Educational Programs or for Business (Out of State): 
  

 1.  Pursuant to the conditions set forth herein, travel for Pension 
Trust business is hereby approved for travel out of state for 
attendance at programs offered by approved providers as set forth 
in Section I: Approved Sponsors of Educational Programs of this 
policy and for due diligence visitations as specified in Section II: 
Policy on Due Diligence Visitations. 

 
2.) Travel to seminars, conferences and classes sponsored by 
providers other than those identified in Section I: Approved 
Sponsors of Educational Programs, must be approved by the Board 
of Trustees. A request from the attendee shall be included in the 
Board meeting agenda and approved by the Board. Sufficient 
information about the reason for the trip shall be provided to allow 
adequate evaluation;   
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3. Unless otherwise provided by the Retirement Plan or the 
provisions of this Policy, employees of the Pension Trust must 
obtain authorization from the Board of Trustees prior to travel out 
of state. The minutes shall reflect approval of the travel for audit 
purposes.  The Board of Trustees shall review the request and shall 
approve or disapprove the request, based on the criteria set forth in 
Section III - A of this policy. Travel out of state to attend 
educational programs sponsored by providers in Section I: 
Approved Sponsors of Educational Programs or for purposes of 
conducting due diligence visitations required by Section II of this 
policy shall not require prior approval by the Board of Trustees. 

  
E.  Reimbursement 

 
 1. Meals:  Meal expense incurred while traveling or performing Pension 

Trust business shall be reimbursed based on actual expenses incurred not 
to exceed the per diem amount established pursuant to this policy.  Meal 
expenses in excess of the per diem amount established herein shall be 
reimbursed upon presentation of proper substantiation and justification.  
Per diem meal limits are set forth in Appendix A.  In cases where the per 
diem rate is used, supporting expense logs or meal receipts should be 
maintained by the Trustee or staff to support the claim.  Individual meal 
expenses in excess of $25.00 should be supported with a receipt attached 
to the travel claim. 

 
 2. Transportation: 

 
 a. Consistent with work schedules, distance and time requirements, 

the least expensive method of travel should be utilized. 
 

 b. Individuals using privately owned automobiles must certify that 
appropriate insurance is in effect prior to beginning travel. 

 
 c. Reimbursement for use of privately owned vehicles will be on a 

rate per mile basis. 
 

 d. Commercial Auto Rental:  Individuals will be reimbursed for the 
actual cost of car rentals and fuel when appropriate substantiation 
is presented.  Damage and personal accident insurance should not 
be purchased, as the Pension Trust is covered for such liability 
through its Agreement for Services with the County.  
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 e. Air Travel:  Reimbursement for the cost of commercial air tickets 

shall be made upon presentation of proper substantiation.  
Reimbursement shall be limited to coach fare.  Tickets may be 
purchased in advance from the carrier or through a travel agency. 

 
 f. Railroad Transportation:  Reimbursement for the cost of railroad 

tickets shall be made upon presentation of appropriate 
substantiation.  Reimbursement shall be limited to coach or 
business fare, unless approved by the Board of Trustees. 

 
 3. Lodging: 

 
 a. Individuals attending seminars, conferences or classes pursuant to 

this policy are encouraged to obtain lodging at the hotel or motel 
where the seminar, conference or class is being presented.  In such 
cases, reimbursement shall be made for the full amount of lodging 
expense incurred. Individuals traveling on Pension Trust business 
should make advance lodging arrangements through the Pension 
Trust Office. 

 
    b. Individuals who are traveling on Pension Trust business (other 

than attendance at seminars, conferences or classes) shall be 
reimbursed for actual lodging expenses up to the limits established 
by this policy.  Maximum lodging limits are set forth in Appendix 
A which shall be reviewed annually and adjusted as necessary by 
the Board of Trustees. 

 
  4. Business Expenses: 
 

 a. Individuals who are traveling on Pension Trust business shall be 
reimbursed for actual and necessary business expenses (as the term 
is defined in this policy), other than meals, transportation and 
lodging.  Business expenses must be directly related to the purpose 
of travel. 

 
 5. Claims for Reimbursement:  Claims for reimbursement of authorized 

travel expenses will be submitted on a Pension Trust Travel 
Reimbursement form.  The Executive Secretary, or designee thereof, shall 
review the claim for accuracy and compliance with this policy.  
Reimbursement shall be made by the Office of Pension Trust.  Claims and 
supporting documentation shall be maintained in the office of the Pension 
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Trust for a period of five years.  
 
IV.  WAIVER OF POLICY 
 

The Board of Trustees may waive any provision of these policies if it determines that 
extraordinary circumstances exist which indicate that such waiver is in the best interests 
of the Pension Trust. 

 
 
V.  COMPLIANCE WITH PROVISIONS OF THE BROWN ACT 

Travel by multiple Board members shall be conducted in such a manner as to maintain 
compliance with the provisions of the Brown Act (Government Code Section 54950 et. 
seq.). Attendance by members of the Board of Trustees at educational meetings, 
conferences, seminars and related events is not a violation of the Brown Act provided 
that the conference or seminar is open the public and involves a discussion of issues of 
general interest to public agencies of the same type as the Pension Trust (Government 
Code Section 54952.2.).   
 
 

 
VI.   DEFINITIONS 
 

A. The following definitions shall apply to this Travel Policy 
 

1. Pension Trust Business:  Consists of activities directly related to the functions of 
the San Luis Obispo County Pension Trust. 

 
2. Authorized Personnel:  Those eligible for reimbursement of expenses incurred for 

the Pension Trust include: 
 

a. Members of the Pension Trust Board of Trustees. 
 

b. Officers and employees of the Pension Trust. 
 

c. Assigned employees of the Office of County Counsel or other departments 
subject to approval by the Board of Trustees. 

 
3. Authorized Point of Departure:  The authorized point of departure shall be the 

individual's residence, normal work location or such other place that may be 
designated by the Board of Trustees. 

 
4. Authorized Point of Return:  The authorized point of return shall be the 
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individual's residence, normal work location or such other place that may be 
designated by the Board of Trustees. 

 
5. Lodging:  Lodging expenses consist of those charges for overnight sleeping or 

dwelling accommodations as required during travel for the conduct of Pension 
Trust Business. Reimbursable lodging expenses shall be limited to single 
occupancy rates. 

 
6. Meals:  Meal expenses shall be those charged for food and beverages purchased 

and consumed in the course of Pension Trust business. 
 

7. Transportation Expenses:  Transportation expenses are the direct costs related to 
movement from the authorized point of departure to the authorized point of 
return.  Transportation expenses include, but are not limited to, common carrier 
tickets, private vehicle mileage and car rental charges. 

 
8. Other Transportation Expenses:  These expenses include taxi, bus and streetcar 

fares; road, bridge and ferry tolls; parking fees and other incidental costs related 
to the individual's transportation. 

 
9. Business Expenses:  Business expenses are all expenses incidental to travel on 

Pension Trust business that are not transportation, lodging or meal expenses.  
Business expenses include, but are not limited to, conference registration fees, 
telephone, telegraph, hotel internet connection fees and Fax charges related to 
Pension Trust business, reasonable non-meal gratuities (i.e., sky-caps, bellhops, 
etc).  

 
10. Expenses Not Reimbursed by the Pension Trust: 

 
a.  Airline or other travel insurance. 
b. Annual premium for personal property insurance. 
c. Unauthorized extra charges. 
d. Traffic or parking violations. 
e. Gasoline purchase for private vehicles whenever the individual claims 

reimbursement at the established per mile rate. 
f. Additional expenses for spouses or other traveling companions are not 

reimbursable. 
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 APPENDIX A 
 
 TRAVEL REIMBURSEMENT RATES 
 
 JANUARY 2010 
 
 
1. MEALS & INCIDENTALS: Per diem reimbursement rate for meals and incidentals:  $55.00 
 
 
2. PRIVATE CAR: Per mile reimbursement shall be the amount established by the Internal 

Revenue Code for non-taxable reimbursement.  As of January 1, 2010 this 
amount is $0.50 per mile.  

 
3. LODGING REIMBURSEMENT RATE FOR TRAVEL OTHER THAN TRAVEL 
SPECIFIED IN SECTION II, E, 3 (a): 
 

A. General Travel    $150.00 per night plus tax & parking 
 

B. San Francisco(Financial/Downtown Ctr) $190.00 per night plus tax & parking 
(Suburban Area)    $175.00 per night plus tax & parking 

 
C. L. A. (Financial/Civic Center)  $190.00 per night plus tax & parking 

(Suburban Area)    $175.00 per night plus tax & parking 
 

D. San Diego(Financial/Civic Center)  $190.00 per night plus tax & parking 
(Suburban Area)    $175.00 per night plus tax & parking 

 
E. New York - Boston (Financial/Civic Ctr) $250.00 per night plus tax & parking 

(Suburban Area)    $200.00 per night plus tax & parking 
 
 
4.  PERSONAL PHONE CALLS:     Maximum of $ 10.00 per day 
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Date: January 25, 2010 
 
To:  Board of Trustees 
 
From: Tony Petruzzi, Executive Secretary 
 Raymond A. Biering, General Counsel 
 
 
Agenda Item Number 12: Resolution No. 2010-01: A Resolution 
Recommending to the Board of Supervisors Certain Technical Amendments 
to the Retirement Plan. 
 
Recommendation:    
 
It is recommended that your Board take the following actions: 
 
1. Approve the attached Resolution 2010-01. This resolution recommends several 
technical amendments to the Retirement Plan to be approved by the Board of 
Supervisors. 
 
2. Authorize and direct staff to notify any DROP participant who may be impacted by the 
recommended amendment to Section 26.09(f) (one of the recommended technical 
amendments) and to discontinue the elective contributions authorized by said Section 
26.09(f).  
 
Discussion: 
 
As reported to your Board several times over the past two years, the Internal Revenue 
Service (IRS) has embarked on a program to require public sector retirement plans to 
undergo a determination review. The purpose of this review is to ensure that public plans 
are in compliance with the tax qualification requirements established under the Internal 
Revenue Code (IRC).  
 
This initiative from the IRS came to light during several discussions with other systems 
through our association with CALAPRS. In order to ensure compliance with the IRC, 
staff (Executive Secretary and General Counsel) advised your Board that the Retirement 
Plan needed to undergo a legal review using an expert in this area. Your Board authorized 
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staff to commence an RFP process. At the Regular Meeting held March 23, 2009, Mr. 
Biering, Trust General Counsel, advised the Board that he was preparing to send a request 
for proposal (RFP) to some 20 law firms to undertake this review.  
 
After reviewing the responses to the RFP, staff retained the firm of Steptoe & Johnson, a 
firm specializing in pension plan compliance with the Internal Revenue Code.  The 
attorney who conducted the review, Mr. Don Wellington, determined that the Retirement 
Plan, while in compliance with the IRC in all major areas, required several minor and 
technical amendments in order to assure IRC compliance and meet the determination 
requirements.   
 
On the advice of Mr. Wellington, staff is advising the Board of Trustees to recommend to 
the Board of Supervisors (the Plan Sponsor) certain technical amendments to the 
Retirement Plan. The amendments are relatively few in number and serve entirely to 
clarify provisions of the Plan as they relate to the IRC.  The clarifications recommended 
serve to ensure the easiest possible review by the IRS when the Plan is submitted 
pursuant to the Internal Revenue Services review schedule.  
 
Following are two attachments for your review: 
  

Attachment 1: Excerpts from the Retirement Plan showing the changes 
recommended in Resolution 2010-01.  There are seven (7) proposed changes 
included. 
 
Attachment 2: Resolution 2010-01 

 
Regarding the proposed amendment to Section 26.09(f): this section currently 
allows a DROP participant to elect to make his or her Normal Contribution to the 
DROP Plan on a pretax basis. We have been advised by our review counsel that 
due to the elective nature of this provision such contributions can be made only on 
a post-tax basis.  
 
As you know, Great West Retirement Services (GWRS) currently is the repository 
for the DROP participant accounts. GWRS also administers the County deferred 
Compensation Plan. Participants in both DROP and the Deferred Compensation 
Plan receive a combined statement from GWRS showing both their Deferred 
Compensation account balances and activity and their DROP account balances 
and activity.  
 
Currently all accounts held by GWRS contain only pretax contributions and tax 
deferred earnings. I have been advised by GWRS staff that tracking and 
accounting for these contributions on an after-tax basis presents an administrative 
challenge. Currently of those participating in DROP (24 participants) only three 
are making the contribution contemplated under 26.09(f). That is why we have 
requested authority from your Board to notify anyone who may be making such 
contributions that we can no longer accept such contributions consistent with the 
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IRC. We are also seeking advice from Mr. Wellington as to what corrective 
measures, if any, he may recommend to address this change going forward.  
 
Results: 
 
Approval of this Resolution will recommend to the Board of Supervisors this limited set 
of technical changes to the Retirement Plan. 
 
Approval of this action will also authorize and direct staff to notify any DROP participant 
who may be impacted by the recommended amendment to Section 26.09(f) and to 
discontinue such elective contributions.   
 
 
Respectfully Submitted, 
 
 
Tony Petruzzi    Raymond A. Biering 
Executive Secretary   General Counsel 
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Attachment 1 
 
 
Excerpts from San Luis Obispo County Employees Retirement Plan 
Changes included in Resolution 2010-01  -  January 25, 2010 
 
 
 
 
 
Section 1.14.5: “Compensation Limit” means the compensation limit imposed by Section 401 (a) 17 of the Internal 
Revenue Code.  Notwithstanding any other provision of this Plan, compensation in excess of $150,000.00 (or such 
greater amount allowed by Section 401 (a) 17 of the United States Internal Revenue Code) shall not be used, applied 
or otherwise taken into account for purposes of determining benefits under this Article 6 or Article 7 of this Plan, or 
for determining Member Contributions under Article 5 of this Plan, or for any other purpose under this Plan.  
Effective with respect to plan years beginning on and after January 1, 2002, the dollar amount in the preceding 
sentence shall be increased to $200,000 (and adjusted for cost-of-living increases thereafter in accordance with 
Section 401(a)(17)(B) of the Internal Revenue Code). 
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Section 2.12: Military Service.  A Member is absent on military service when the Member is absent from County 
Employment by reason of service with the Armed Forces or the Merchant Marine of the United States, or on ships 
operated by or for the United States government either during a war involving the United States as a belligerent or in 
any other national emergency, or in time of peace if the Member is drafted for such service by the United States 
Government other than for a period of rehabilitation or for purely educational purposes, and for six months thereafter; 
provided, that an absence on military service of a Member who has voluntarily requested or hereafter so requests or 
agrees to an extension of the Member's original term of enlistment, service, or tour of duty, shall be deemed 
terminated upon expiration of the six months following the date of termination of such original term of enlistment, 
service, or tour of duty, whichever is later.  A Member shall receive credit for all such military service. 
 
The County Employer shall contribute on behalf of each Member of this Pension Trust who was, who is, or who 
becomes absent on military service, or whose death occurs during such absence or who returns to County 
Employment within six months after discharge under conditions other than dishonorable or within six months after 
any period of rehabilitation afforded by the United States Government other than a period of rehabilitation for purely 
educational purposes, amounts equal to the contributions which would have been made by the member and the 
County Employer to this Pension Trust on the basis of the Member's compensation earnable at the commencement of 
the Member's absence from County Employment. 
 
The contributions required of the County Employer pursuant to this Section may be made to the Pension Trust by the 
County Employer in one sum or in the manner in which other contributions and/or appropriations are made by the 
County Employer.  Contributions pursuant to this Section shall be available only for the purpose of benefits payable 
in the event of death or retirement for service or for disability, and shall be made available only for the purpose of 
benefits payable in the event of death or retirement, and a County Employee resigning from County Employment 
after reinstatement from military service shall not be entitled to withdraw that portion of the Member's accumulated 
contribution made by the County Employer pursuant to this Section. 
 
If a Member, for whose absence on military service contributions by the County Employer are paid or payable under 
this Section, withdraws or has withdrawn or is or has been paid his or her accumulated contributions after the 
Member's return to County Employment from military service, and thereafter re-enters or re-entered County 
Employment without redepositing the amount of the Member's accumulated contributions last withdrawn by or 
repaid to  the Member,  the Member is nevertheless entitled to be credited with the County's contributions for the 
Member's absence on military service and to receive credit for service for the period of the Member's absence on 
military service, the same as if  the Member had not withdrawn or been repaid his or her accumulated contributions.  
The future compensation rate of such a Member shall be based upon an age determined by  the Member's date of last 
re-entry into County Employment. 
 
Notwithstanding any provision of this Plan to the contrary, contributions, benefits and service credit with respect to 
qualified military service will be provided to the extent required by law in accordance with Section 414(u) of the 
Code.  In the case of a death occurring on or after January 1, 2007, if a Member dies while performing qualified 
military service, the survivors of the Member are entitled to any additional benefits (other than benefit accruals 
relating to the period of qualified military service) provided under the Plan as if the Member had resumed and then 
terminated employment on account of death. 
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Section 4.02: Cessation of Participation. 
 

(a) Except as provided in Article 20, herein, eligibility to participate in this Pension Trust and any rights in 
this Pension Trust shall cease: 

 
(1)  upon the termination of the Member's employment with the County Employer, or 

 
(2) the termination of the Member’s service as an elected County officer, or 

 
(3) for those Members who are officers or employees of a local agency which has contracted with the 
County of San Luis Obispo pursuant to Article 25 of this Retirement Plan, upon termination of said 
contract. 

 
Said Member's accumulated contributions shall be refunded unless such person is eligible to become, and 
actually does become, either a Retired Participant or a Reserve Participant, or unless the termination of 
County Employment or termination of service in elective County office is due to death. (4-3-84) 

 
(b) Pursuant to Section 401 (a) of the United States Internal Revenue Code and the provisions of the Federal 
Unemployment Compensation Amendments Act of 1992, a Member who elects to receive a refund of his or 
her Accumulated Contributions may authorize and direct the Pension Trust to pay said Accumulated 
contributions directly into an individual retirement arrangement qualified under said Code. (01-08-2002) 
 
(b)  Pursuant to Section 401(a)(31) of the Internal Revenue Code, and notwithstanding any other provision 
of the Plan to the contrary, a distributee may elect, at the time and in the manner prescribed by the Board of 
Trustees, to have any portion of an eligible rollover distribution paid directly to an eligible retirement plan 
specified by the distributee in a direct rollover.  For purposes of this subsection, the following terms shall be 
defined as follows: 

(1) “Eligible rollover distribution” means any distribution of all or any portion of the balance to 
the credit of the distributee, except that an eligible rollover distribution does not include: any distribution that 
is one of a series of substantially equal periodic payments (not less frequently than annually) made for the life 
(or life expectancy) of the distributee or the joint lives (or joint life expectancies) of the distributee and the 
distributee's designated beneficiary, or for a specified period of ten years or more; any distribution to the 
extent such distribution is required under Section 401(a)(9) of the Internal Revenue Code; and the portion of 
any distribution that is not includible in gross income (determined without regard to the exclusion for net 
unrealized appreciation with respect to employer securities).  Effective January 1, 2002, a portion of a 
distribution will not fail to be an eligible rollover distribution merely because the portion consists of after-tax 
employee contributions that are not includible in gross income; provided, however, such portion may be 
transferred only to an individual retirement account described in Section 408(a) of the Internal Revenue Code, 
an individual retirement annuity described in Section 408(b) of the Internal Revenue Code, or to a qualified 
defined contribution plan described in Section 401(a) of the Internal Revenue Code, or on or after January 1, 
2007, to a qualified defined benefit plan described in Section 401(a) of the Internal Revenue Code or an 
annuity contract described in Section 403(b) of the Internal Revenue Code, that agrees to separately account 
for amounts so transferred (and earnings thereon), including separately accounting for the portion of the 
distribution that is not so includible. 

(2) “Eligible retirement plan” means an individual retirement account described in Section 408(a) 
of the Internal Revenue Code, an individual retirement annuity described in Section 408(b) of the Internal 
Revenue Code, an annuity plan described in Section 403(a) of the Internal Revenue Code, a qualified trust 
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described in Section 401(a) of the Internal Revenue Code, an annuity contract described in Section 403(b) of 
the Internal Revenue Code, an eligible plan under Section 457(b) of the Internal Revenue Code which is 
maintained by a state, political subdivision of a state, or any agency or instrumentality of a state or political 
subdivision of a state and which agrees to separately account for amounts transferred into such plan from this 
Plan, or (effective for distributions on and after January 1, 2008) a Roth IRA described in Section 408A of the 
Internal Revenue Code that accepts the distributee's eligible rollover distribution.   

(3) “Distributee” means an employee or former employee.  In addition, the employee's or former 
employee's surviving spouse and employee's or former employee's spouse or former spouse who is the 
alternate payee under a qualified domestic relations order, as defined in Section 414(p) of the Internal 
Revenue Code, are distributees with regard to the interest of the spouse or former spouse.  Effective January 
1, 2010, a distributee also includes a nonspouse beneficiary who is a designated beneficiary as defined by 
Section 401(a)(9)(E) of the Internal Revenue Code. 

(4) “Direct rollover” means a payment by the Plan to the eligible retirement plan specified by the 
distributee. 

 
 

Agenda Number 12 - Attachment 1



 

ARTICLE 21: MINIMUM DISTRIBUTION RULES 
 
Section 21.01: Commencement.  A Member's or Reserve Participant's retirement allowance and/or benefits will 
commence no later than April 1 of the calendar year following the year in which the Member or Reserve Participant 
reaches age 70-1/2 or retires, whichever is later.  However, if the amount of the distribution required to be made on 
such date cannot be ascertained (despite diligent efforts to do so) or if it is not possible to make the distribution 
because the Board of Trustees cannot locate the Member Reserve Participant (after having made reasonable efforts to 
do so), the distribution shall be made no later than sixty days after the earliest date on which the amount of such 
distribution can be ascertained or the date on which the Member or Reserve Participant is located (as the case may 
be).  (11-7-89) 
 
Section 21.02: Death While Receiving Benefits.  On the death of a Retired Participant who has begun to receive a 
retirement allowance, any remaining distributions required under the provisions of this retirement Plan shall be made 
at least as rapidly as under the method of distribution in effect as of the date of death. (11-7-89) 
 
Section 21.03: Death Prior to Receipt of Benefit.  On the death of a Retired Participant who has not yet begun to 
receive a retirement allowance, all benefits attributable to said Retired Participant must be distributed within 5 years 
except for: 
 

(a)  any portion of the Retired Participant's retirement allowance or other benefit which is payable to (or for the 
benefit of) a designated beneficiary, over a period not exceeding the life or life expectancy of the beneficiary, and 
which commences within one year of the Retired Participant's death, and 

 
(b)  any portion of the Retired Participant's retirement allowance or benefit which is payable to the Retired 
Participant's surviving spouse over a period not exceeding the life or life expectancy of the spouse, and which 
commences no later than December 31 of the year the Retired Participant would have attained age 70-1/2. 

 
Section 21.04: Compliance with Internal Revenue Code.  Notwithstanding any other provision of this Retirement 
Plan regarding the distribution of benefits under this Plan, all forms of distribution shall comply with the minimum 
distribution and incidental benefit rules set forth in Internal Revenue Code Section 401 (a)(9), Participant including 
Section 401 (a)(9)(G), and the regulations promulgated thereunder, including Regulation Section 1.401 (a)(9)-2. 
 
Compliance with Internal Revenue Code.  Notwithstanding any other provision of this Plan to the contrary, the Plan 
will pay all benefits in accordance with a good faith interpretation of Section 401(a)(9) of the Internal Revenue Code 
as applicable to a governmental plan within the meaning of Section 414(d) of the Internal Revenue Code. 
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ARTICLE 22: BENEFIT LIMITATIONS PURSUANT TO 
THE UNITED STATES INTERNAL REVENUE CODE 

 
Notwithstanding any other provision of this Retirement Plan, any benefit or allowance payable pursuant to the 
provisions of this Plan shall in no event exceed the limitation imposed by Section 415 of the Internal Revenue Code 
of 1986 as amended.  That limitation shall be adjusted in accordance with Section 415 (d)(1)(A) and (B) of that Code. 
(01-08-2002)    The cost-of-living adjustments under Section 415(d) of the Internal Revenue Code to limits under 
Section 415(b) of the Internal Revenue Code are hereby incorporated by reference as provided in Treasury 
Regulations, and shall continue to apply after a Member’s severance from employment or annuity starting date.  
Pursuant to Treasury Regulations, in no event will the amount payable to a Member in any limitation year (taking 
into account any cost-of-living adjustments under this part) be greater than the limit applicable under Section 415(b) 
of the Internal Revenue Code at the annuity starting date, as increased in subsequent years pursuant to Section 415(d) 
of the Internal Revenue Code and applicable Internal Revenue Regulations.  Any Member contributions or County 
Employer appropriations to an account that is subject to Section 415(c) of the Internal Revenue Code shall in no 
event exceed the limitations under Section 415(c)(1) of the Internal Revenue Code. 
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 Article 26: DEFERRED RETIREMENT OPTION PROGRAM (DROP) 
 

Section 26.01: Deferred Retirement Option Program. It is the intent of this Article  to provide  a voluntary Deferred 
Retirement Option Program  (“DROP”) for Miscellaneous Members employed in County Bargaining Units 
01,02,04,05,07,08,09,10,11,12,13,17, 21 or 22, and for Safety Members employed in County Bargaining Units 
03,06,07,10,14,15 or 16 and for Probation Officer Members employed in County Bargaining Units 07,08 or 09. (07-25-
2006)(10-03-2006)(12-5-06) 
 
 (a) DROP is an alternative method by which a Service Retirement Allowance is paid to a Retired Participant.  
 
 (b) DROP is intended to be cost neutral to the Pension Trust and to the Pension Trust Fund. All costs and expenses 
incurred in the administration and operation of DROP shall not be paid from the Pension Trust Fund, but, instead shall be 
paid, in equal shares, by the County Employer and the participants in DROP. To this end (i) the share of said costs and 
expenses to be paid or reimbursed by the County Employer shall be included in County Appropriations pursuant to 
Section 16.05 of the Retirement Plan, and (ii) the share of said costs and expenses to be paid or reimbursed by the 
participants in DROP shall be deducted, from time to time, for the DROP Account of each DROP participant on a 
proportional basis based upon such Drop participant’s DROP account balance.  
 
Section 26.02: Conformance with the Internal Revenue Code.  DROP shall conform to those parts of the Internal 
Revenue Code and Regulations which provide for the tax qualified status of governmental pension trusts and retirement 
plans.   DROP shall conform to those parts of the Internal Revenue Code and Regulations which provide for the tax 
qualified status of governmental pension trusts and retirement plans, including those provisions reflected in Section 
4.02(b) and Articles 21 and 22.  DROP shall not jeopardize, in any way, the tax qualified status of the Pension Trust or 
this Retirement Plan under the Internal Revenue Code. Notwithstanding any other provision of the Retirement Plan, the 
provisions of this Article 26 shall at any time be modified, with such modifications being given retroactive effect, if 
necessary to maintain the tax qualified status of the Pension Trust or the Retirement Plan.  
 
 
Section 26.09 DROP Accounts and DROP Benefits:  
 
 (a) A DROP Account is an account established by the Pension Trust for each participant in DROP.  
 
 (b) A Member’s DROP Account shall be credited with an amount equal to the service Retirement Allowance and the 
annual cost-of-living adjustment the Member would have received if the Member had retired for service under Article 6 
of the Retirement Plan on the date the Member commences participation in DROP. In addition, a Member’s Additional 
Contribution Account, which may be an accumulation of pre-tax and post – tax contributions,  shall be deposited into the 
Member’s DROP Account. The DROP Account shall accept said pre and post tax contributions for deposit. If the 
Member elects to have his or her Additional Contribution Account paid in the form of an annuity, the annuity that is 
payable based on the contributions reposed in the said Additional Contribution Account shall be deposited into the 
Member’s DROP Account. Contributions reposed in the Additional Contribution Account which are deposited into the 
Member’s DROP Account shall be identified by the Pension Trust and by the third party administrator retained by the 
Board of Trustees for administration of the DROP accounts as to their status as either pre-tax or post-tax contributions.  
Amounts credited to a Member’s DROP account shall be vested in the Member, except to the extent deemed necessary 
by the Board in its sole discretion to maintain the Pension Trust’s tax-qualified status under the Internal Revenue Code.  
 
 (c) A Member may direct the investment and reinvestment of the monies in his/her individual DROP Account and any 
earnings or losses shall be reflected in the Member’s DROP account. The Board of Trustees may select and approve a 
third party administrator  to administer investment selections.   
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 (d) The monthly amounts credited to a Member’s DROP account, shall from time to time, include any cost-of-living 
adjustment otherwise applicable to Retired Participants as determined by the Board of Trustees. 
  
 (e) The date of a Member’s participation in DROP shall be the first of the month following the date the Board of 
Trustees considers and approves the Member’s fully completed DROP application.  
 
 (f) Upon the date of a Member’s participation in DROP, the Member shall cease to make Normal Contributions to the 
Pension Trust. A Member may elect to make his or her Normal Contribution into his or DROP Account during the 
Member’s participation in DROP. A Member may elect to make his or her Normal Contribution into his or her DROP 
Account on a post-tax basis during the Member’s participation in DROP.  For purposes of this Section, for a Member 
who elects to make his or her Normal Contribution to DROP, said Normal Contribution may begin during the County 
Employer pay period that includes the first of the month following the date the Board of Trustees considers and approves 
the Member’s   fully completed DROP Application.  
 
 (g) If a Member becomes disabled while participating in DROP, the Member shall be eligible to apply for Disability 
Retirement under Article 10: Disability, and shall be subject to the same disability eligibility requirements as if the 
Member were not in DROP. Notwithstanding the provisions of Article 10: Disability, if the Board approves the 
Member’s Application for Disability Retirement, the amount of the Disability Retirement Allowance shall be the same as 
the amount then being credited monthly to the Member’s DROP account. Upon approval by the Board of Trustees of a 
Member’s Application for Disability Retirement the Member’s participation in DROP shall cease and the DROP account 
shall be available to the Member for distribution.  
 
 (h) If a Member dies while participating in DROP, the Member shall be deemed to have died after retirement and the 
provisions of Section 7.04 of this Retirement Plan shall apply based on the amount of service Retirement Allowance 
being credited to the DROP account. All the monies credited to the Member’s DROP Account shall be paid to the 
designated DROP beneficiary, subject to the provisions of Section 7.04 and Article 13 of the Retirement Plan subject to 
Section 26.10 below.  
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  SAN LUIS OBISPO COUNTY 
 PENSION TRUST 
 
 
 
PRESENT: __________, ________, ________, _______, ________, ________, ________ 
 
ABSENT:  ________ 
 
 
 
 RESOLUTION NO. 2010-01 
 
A Resolution Recommending to the Board of Supervisors Amendments to the Retirement 

Plan for Certain Technical Changes. 
 
 
Whereas, the Board of Trustees and Staff have solicited specialized legal counsel to review the 
Retirement Plan for technical issues related to compliance with the Internal Revenue Code; and 
 
Whereas, by this Resolution the Board of Trustees recommends to the Board of Supervisors that the 
following amendments be made to the San Luis Obispo Employees Retirement Plan.  
 
Now Therefore Be It Resolved and Ordered as follows: 
 

1. It is recommended by the Board of Trustees of the San Luis Obispo County Pension 
Trust that the San Luis Obispo County Employees Retirement Plan (the “Plan”) be 
amended in the following manner, in accordance with Section 18.02 of the Plan and 
effective as of the dates provided herein: 

(1) Section 1.14.5 is amended by adding the following sentence to the end 
thereof:  “Effective with respect to plan years beginning on and after 
January 1, 2002, the dollar amount in the preceding sentence shall be 
increased to $200,000 (and adjusted for cost-of-living increases thereafter in 
accordance with Section 401(a)(17)(B) of the Internal Revenue Code).” 

(2) Section 2.12 is amended by adding the following sentence at the end 
thereof:  “Notwithstanding any provision of this Plan to the contrary, 
contributions, benefits and service credit with respect to qualified military 
service will be provided to the extent required by law in accordance with 
Section 414(u) of the Code.  In the case of a death occurring on or after 
January 1, 2007, if a Member dies while performing qualified military 
service, the survivors of the Member are entitled to any additional benefits 
(other than benefit accruals relating to the period of qualified military 
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service) provided under the Plan as if the Member had resumed and then 
terminated employment on account of death.” 

(3) Section 4.02(b) is amended in its entirety to read as follows:   

“(b)  Pursuant to Section 401(a)(31) of the Internal Revenue Code, and 
notwithstanding any other provision of the Plan to the contrary, a distributee 
may elect, at the time and in the manner prescribed by the Board of 
Trustees, to have any portion of an eligible rollover distribution paid 
directly to an eligible retirement plan specified by the distributee in a direct 
rollover.  For purposes of this subsection, the following terms shall be 
defined as follows: 

(1)  “Eligible rollover distribution” means any distribution 
of all or any portion of the balance to the credit of the distributee, 
except that an eligible rollover distribution does not include: any 
distribution that is one of a series of substantially equal periodic 
payments (not less frequently than annually) made for the life (or 
life expectancy) of the distributee or the joint lives (or joint life 
expectancies) of the distributee and the distributee's designated 
beneficiary, or for a specified period of ten years or more; any 
distribution to the extent such distribution is required under 
Section 401(a)(9) of the Internal Revenue Code; and the portion of 
any distribution that is not includible in gross income (determined 
without regard to the exclusion for net unrealized appreciation 
with respect to employer securities).  Effective January 1, 2002, a 
portion of a distribution will not fail to be an eligible rollover 
distribution merely because the portion consists of after-tax 
employee contributions that are not includible in gross income; 
provided, however, such portion may be transferred only to an 
individual retirement account described in Section 408(a) of the 
Internal Revenue Code, an individual retirement annuity described 
in Section 408(b) of the Internal Revenue Code, or to a qualified 
defined contribution plan described in Section 401(a) of the 
Internal Revenue Code, or on or after January 1, 2007, to a 
qualified defined benefit plan described in Section 401(a) of the 
Internal Revenue Code or an annuity contract described in Section 
403(b) of the Internal Revenue Code, that agrees to separately 
account for amounts so transferred (and earnings thereon), 
including separately accounting for the portion of the distribution 
that is not so includible. 

(2)  “Eligible retirement plan” means an individual 
retirement account described in Section 408(a) of the Internal 
Revenue Code, an individual retirement annuity described in 
Section 408(b) of the Internal Revenue Code, an annuity plan 
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described in Section 403(a) of the Internal Revenue Code, a 
qualified trust described in Section 401(a) of the Internal Revenue 
Code, an annuity contract described in Section 403(b) of the 
Internal Revenue Code, an eligible plan under Section 457(b) of 
the Internal Revenue Code which is maintained by a state, political 
subdivision of a state, or any agency or instrumentality of a state or 
political subdivision of a state and which agrees to separately 
account for amounts transferred into such plan from this Plan, or 
(effective for distributions on and after January 1, 2008) a Roth 
IRA described in Section 408A of the Internal Revenue Code that 
accepts the distributee's eligible rollover distribution.   

(3)  “Distributee” means an employee or former employee.  
In addition, the employee's or former employee's surviving spouse 
and employee's or former employee's spouse or former spouse who 
is the alternate payee under a qualified domestic relations order, as 
defined in Section 414(p) of the Internal Revenue Code, are 
distributees with regard to the interest of the spouse or former 
spouse.  Effective January 1, 2010, a distributee also includes a 
nonspouse beneficiary who is a designated beneficiary as defined 
by Section 401(a)(9)(E) of the Internal Revenue Code. 

(4)  “Direct rollover” means a payment by the Plan to the 
eligible retirement plan specified by the distributee.”   

(4) Section 21.04 is amended in its entirety to read as follows:  “Compliance 
with Internal Revenue Code.  Notwithstanding any other provision of this 
Plan to the contrary, the Plan will pay all benefits in accordance with a good 
faith interpretation of Section 401(a)(9) of the Internal Revenue Code as 
applicable to a governmental plan within the meaning of Section 414(d) of 
the Internal Revenue Code.” 

(5) Article 22 is amended by replacing the second sentence thereof with the 
following:  “The cost-of-living adjustments under Section 415(d) of the 
Internal Revenue Code to limits under Section 415(b) of the Internal 
Revenue Code are hereby incorporated by reference as provided in Treasury 
Regulations, and shall continue to apply after a Member’s severance from 
employment or annuity starting date.  Pursuant to Treasury Regulations, in 
no event will the amount payable to a Member in any limitation year (taking 
into account any cost-of-living adjustments under this part) be greater than 
the limit applicable under Section 415(b) of the Internal Revenue Code at 
the annuity starting date, as increased in subsequent years pursuant to 
Section 415(d) of the Internal Revenue Code and applicable Internal 
Revenue Regulations.  Any Member contributions or County Employer 
appropriations to an account that is subject to Section 415(c) of the Internal 
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Revenue Code shall in no event exceed the limitations under Section 
415(c)(1) of the Internal Revenue Code.” 

(6) Section 26.02 is amended by replacing the first sentence thereof with the 
following:  “DROP shall conform to those parts of the Internal Revenue 
Code and Regulations which provide for the tax qualified status of 
governmental pension trusts and retirement plans, including those 
provisions reflected in Section 4.02(b) and Articles 21 and 22.  

(7) Section 26.09(f) amended in its entirety to read as follows:  “Upon the date 
of a Member’s participation in DROP, the Member shall cease to make 
Normal Contributions to the Pension Trust.” 

 

 

 

 
Adopted: January 25, 2010 
 
Approved as to Form and Legal Effect 
 
 
_______________________ 
Raymond A. Biering 
General Counsel 

SIGNED:                                                         
   

__________________ 
                 President, Board of Trustees 

San Luis Obispo County Pension Trust 
 
ATTEST:                                                   
Tony Petruzzi 
Executive Secretary  
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 A  CALIFORNIA CORPORATION 
 
 1000 Mill Street 
  San Luis Obispo, CA 93408 
  Phone (805) 781-5465 Fax (805) 781-5697 
 
January 25, 2010 
 
 
Board of Directors 
Fiduciary Properties, Inc. 
1000 Mill Street 
San Luis Obispo, CA 93408 
 
RE: 2010 Annual Corporate Board Meeting Agenda  
 
 

1. Public Comment (Members of the public wishing to address the Board on matters other 
than scheduled items may do so when recognized by the chairman.  Presentations are 
limited to three minutes per individual.) 

 
2. Appointment of Corporate Officers (Recommend Approval) 
 
3. Corporate Budget (Recommend Approval) 
 
4. Request to Transfer 2009 Cash proceeds to the Pension Trust (Recommend Approval) 

 
5. Adjournment   

 



  
 
 
 
 
 
 
 
 A  CALIFORNIA CORPORATION 
 
 1000 Mill Street 
  San Luis Obispo, CA 93408 
  Phone (805) 781-5465 Fax (805) 781-5697 
 
January 25, 2010 
 
 
Board of Directors 
Fiduciary Properties, Inc. 
1000 Mill Street 
San Luis Obispo, CA 93408 
 
 
RE: Agenda Item Number 2: Appointment of Corporate Officers 
 
 
1. It is recommended that your Board take the following actions: 
 
 Appoint Albert A. Petruzzi as President of Fiduciary Properties, Inc. 
 
 Appoint Carl A. Nelson as Vice President of Fiduciary Properties, Inc. 
 

Appoint Andrea Paley as Secretary of Fiduciary Properties, Inc. 
 
 Appoint Herbert L. Kyzer as Treasurer of Fiduciary Properties, Inc.  
 
All appointments to be for the term of one year and to be reviewed by the Board of Directors 
annually. 
 
 
Respectfully Submitted: 
 
Tony Petruzzi 
President 
Fiduciary Properties, Inc. 
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 A  CALIFORNIA CORPORATION 
 
 1000 Mill Street 
  San Luis Obispo, CA 93408 
  Phone (805) 781-5465 Fax (805) 781-5697 
 
January 25, 2010 
 
 
Board of Directors 
Fiduciary Properties, Inc. 
1000 Mill Street 
San Luis Obispo, CA 93408 
 
RE: 2010 Annual Corporate Budget 
 
 

2010 FPI Corporate Budget 
 

2009 
Appropriation 

2010 
Appropriation

Personnel Costs 
 

$            0 $            0

Office Expenses 
 

$     1,500 $     1,500

Asset Management Expense:  
  e.g.,: due diligence, appraisals, engineering, and  
            other costs not directly attributable to specific 
            properties.   
  

$   15,000 $   15,000

Professional Services Expense:  
  e.g.,: legal counsel, audit, tax preparation, insurance costs 
            not allocable to specific properties, etc. 
 

$  20,000 $  20,000

Total FPI Corporate Budget 
 

$  36,500 $  36,500

 
 
 
Respectfully Submitted: 
 
 
Tony Petruzzi 
President 
Fiduciary Properties, Inc. 
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 A  CALIFORNIA CORPORATION 
 
 1000 Mill Street 
  San Luis Obispo, CA 93408 
  Phone (805) 781-5465 Fax (805) 781-5697 
 
January 25, 2010 
 
 
Board of Directors 
Fiduciary Properties, Inc. 
1000 Mill Street 
San Luis Obispo, CA 93408 
 
RE:  Request to Transfer 2009 Cash 
 

 
This is to request approval to transfer of a portion of the net cash earned by FPI Inc. during 2009 to 
the Pension Trust. This is an action that is taken annually upon Board approval (in order to 
strengthen the legal distinction between the Pension Trust and its wholly owned subsidiary, 
Fiduciary Properties, Inc.).   Staff requests approval to transfer $1,000,000 from FPI Inc. to the 
Pension Trust.   
 
 
Respectfully Submitted, 
 
 
Tony Petruzzi 
President 
Fiduciary Properties, Inc.  
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